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Thank you for your interest in our Agricultural Advice Team at
Warwickshire Wildlife Trust.

The 2023 State of Nature Report highlighted the continuing devastating loss Click to read
of UK nature. One in six species are at risk of becoming extinct inthe UK, and

o : our 2030
we live in one ofthe most nature depleted countries on Earth.
We must act fast, with ambition, and at scale. strategy

Warwickshire Wildlife Trust is here to put nature into recovery, and we
need your help.

By joining our agricultural advice team, you’ll be on the front line, helping
farmers, landowners and growers to support nature’s recovery whilst
enabling them to continue growing high quality food. You will be making a
unique contribution to an incredible mission. People are at the heart of
everything we do as an organisation, and with farmland covering 70% of
Warwickshire it’s critical we support farmers, landowners and growers to
make space for nature and take action forwildlife.

We have a 12-month maternity cover vacancy to lead our Agricultural Advice
Team. As part of our Agricultural Advice Team at Warwickshire Wildlife Trust,
you will work alongside colleagues in the team to help inspire and support
farmers across the area. You will work closely with our Warwickshire
Sustainable Farming Groups and the partners we workwith to provide
advice and guidance to farmers. Helping them to integrate nature into their
business, apply for the Government’s new agricultural grants, and support
them to transition to a more nature friendly way of farming.

Ifthis sounds like your ideal job, we look forward to receivingyour
application.

Ed Green, CEO of Warwickshire Wildlife Trust
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Warwickshire Wildlife Trust is one of 46 Wildlife Trusts.
Established in 1970, we are a grass roots organisation
governed by 14 Trustees elected from a membership of
over 30,000 people, 99% of whom live in the county,
and supported by over 800 active volunteers.

We manage land covering 1,000 hectares in Warwickshire, Coventry and
Solihulland no one living or working in that area is more than 6 miles from one

of our 67 nature reserves.

Amongst the Wildlife Trusts we are unique in the amount and proportion of
income which is earnt through commercial operations conducted by a
wholly-owned subsidiary company, Middlemarch Environmental Ltd. We
established Middlemarch in 1991 and it has grown itto become one of the
largest natural environmental consultancies in the UK, operating over the
whole of the country.

As members of the influential network of Wildlife Trusts, we are part of a
collective covering the whole of the UK with 900,000 members, 32,500
volunteers, 2,500 staff and 600 Trustees, all working together through a
central unit, the Royal Society of Wildlife Trusts (TWT).

Togetherwe are on a mission to restore a third of the UK’s land
and seas for nature by 2030.

Our Purpose: To bring
wildlife back, and to
help people act for
nature.

Our Vision: A thriving
natural world where
wildlife plays a valued
role in addressing the
climate, ecological
and human health
emergencies.


https://www.middlemarch.eco/
https://www.middlemarch.eco/
https://www.middlemarch.eco/

Our approach

We are ambitious in our desire to reverse the decline in nature. We
speakwith a bold and confident voice, telling the truth about the
state of nature and what needs to be done to putitin recovery.

As part of a grassroots movement, we are firmly rooted in our local
communities where we look after wild places and increase people’s
experience of the natural world.

We look to establish common cause and work in partnership with
others, to develop new ways to do what’s right for nature and deliver
impactin support of ourvision.

We demonstrate what is possible, inspire and enable people from
all backgrounds to bring about ourvision with us, embracing diversity
in our society to change the natural world forthe better.

As part of the UK network of Wildlife Trusts we work to ensure that our
local actions add up to have a collective impact and help address
globalissues.

Mark Jelley




Love for
Nature

Strength
in
diversity

Respect

Our values

Ourlove and respect forthe intrinsic value of nature sits
atthe core of our skilled, motivated, and dedicated team.
We will always ensure that ourwork and partnerships are
driven by what’s right for nature.

We are evidence-based and solution-focused, working
with partners and communities seeking innovative
solutions to maximise our contribution and impact for
nature.

We are one movement, comprised of 46 independent
and unique Wildlife Trusts who hold unparalleled
knowledge of the wildlife and natural systems within
theirlocal communities.

A focused passion steers us to where we are uniquely
placed to deliver the mostimpact for wildlife, enabling us
to work enthusiastically with purpose and focus.

We are committed to transparency and inclusivity within
ouractions and projects, co-designing to deliver the
greatest impact for nature. We will always uphold our
values and beliefs and speak truth to power.

We work with respect for nature, people, and diversity.
We work collaboratively and champion inclusion and
diversity within our communities, being locally sensitive
whilst ensuring that we have impact beyond our borders.
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Role purpose: As the Agricultural Advice Manager (maternity cover)
at Warwickshire Wildlife Trust, you will lead the team to help inspire
and support farmers across the area. You will work closelywith our
Warwickshire Sustainable Farming Groups and the partners we work
with to provide advice and guidance to farmers. Helping them to
integrate nature into their business, apply forthe Government’s new
agricultural grants, and support them to transition to a more nature

friendly way of farming. DirECtor D.[:

Experience level: La ndsca PeE

We are looking for an experienced individualto lead this team. Alongside RECOVE r‘y
this we are recruiting two Agricultural Adviser roles and considering all
levels of experience. We have the potential of offering roles at Officer
(experienced), Assistant (limited experience), Trainee (entry)
depending on the candidates that apply. So as a Manager you will
be leading new team following established ways of working.

Agricultural

Reporting to: -
Director of Landscape Recovery AdVI ce M an age r

Line management responsibilities: (maternity cover vacancy)

e Agricultural Advisers

Other working relationships:
The Trust’s agricultural advice team work with otherteams across the
Trustto link agricultural advice with practical action in the form of river

restoration projects, natural flood management and grass roots Ag ricu It ura | Ag ricu It ura |
community action. . c
Adviser (vacancy) Adviser (vacancy)

Outside the organisation:

We work in partnership with Warwickshire Rural Hub, other
organisations and independent agricultural advisers to support
farmers across the area through the Warwickshire Sustainable
Farming Groups initiative.
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Advice, support and delivery

1.Building on WWT’s existing work across the
area, proactively develop relationships with
farmers, landowners and growers.

2.Develop and delivertailored 1-1farm advice,
plans, reports or group events that provide
learning and teach skillsto farmers, landowners
and growers.

3.Signpost to a range of possible funding
sources that support farmers, landowners and
growers to make space for nature on their land.

4. Deliver any relevant grant funded

projects that help to support the aims of
enabling farmers, landowners and growers to
take action forwildlife.

Collaboration and partnership
working

5.Take an active role in supporting the
Warwickshire Sustainable Farming Groups,
working collaboratively with the Warwickshire
Rural Hub, Severn Rivers Trust, Severn Trent and
independent agricultural advisers.

6.Act as a conduit between farmers,
landowners and growers and other WWT
projects being delivered by colleagues within
the area. Signposting and sharing information to
maximise the opportunity for action and
increasing the impact of ourwork.

7.Work with colleagues, help to develop the
future land management advice service
team within WAWT.

8. Help to identify and support farmers who can
advocate on behalf of the Wildlife Trustvision for
the future of farming.

Document, record and
promote the impact of your
work

9. Gather evidence and report in a way that helps
WWT measure the impact of its work with
farmers, landowners and growers.

10.Work with colleagues to help promote the
benefits of regenerative farming and the role in
which farmers can play in nature’s recovery.

11.Compile reports to any grant funders to help
demonstrate the impact theirfunding has had in
supporting farmers, landowners and growers to
take action forwildlife.

General

12. Promote the work, mission and vision of the
Trust at alltimes.

13.Ensure a high level of customer service in all
dealings with the public.

14.Ensure continuous development of skills and
knowledge required forthe post.

15.Work within allthe policies and procedures of
the Trust, ensuring own compliance with the
Trust’s health and safety policies and procedures
and that of any resources forwhom you are
responsible.

16. Carry out any other reasonable duties
commensurate with the level of responsibility of
the post, as requested bythe Chief Executive.

it

‘MarkJelley:



Key responsibilities 9

1. Team leadership & development

Lead, support and develop the Agricultural
Advice Team to deliver high quality,
consistent and trusted advice.

Set priorities, allocate workloads and oversee
delivery. Coach, train and mentor Advisers to
support their professional development.

2. Farmer engagement & advice

Build trusted relationships with farmers,
landowners and farm businesses, taking
responsibility for complex and sensitive
cases.

Provide specialist 1-1 advice on nature
friendly land management and sustainable
farming. Guide complex grant and agri-
environment scheme applications and
compliance.

Support long term planning for nature
positive, resilient farm systems.

3. Farm clusters & partnerships

Coordinate delivery and shared learning with
Warwickshire Sustainable Farming Groups to
strengthen landscape scale action.

Grow partnerships with public bodies,
agricultural organisations, supply chain
stakeholders and conservation partners.
Represent the Trust in sector forums.

4. Advocacy & national frameworks

Champion farming with nature and promote
best practice locally.

Contribute to the UK wide Wildlife Trust land
management advice framework, align local
delivery with national approaches and share
evidence through regional and national
networks.

5. Advisory tools & services

Develop advisory tools, resources and
guidance for farmers and cluster groups.

Keep advice practical, evidence based and
aligned with current policy, research and
funding. Support new advisory systems,

digital mapping and farm planning resources.

6. Strategy & service sustainability

Work with the Director of Landscape Recovery
to shape the agricultural advice service
across Warwickshire, Coventry and Solihull.

Help develop budgets, funding opportunities,
service structures and a sustainable business
model. Contribute to the strategic roadmap,
annual work programmes and reporting.

7. General responsibilities

Promote the Trust’s mission and vision.
Support membership recruitment,
fundraising, public engagement and delivery
of the 2030 strategy across teams.

Maintain high customer service standards and
develop the skills and knowledge required for
the role.

Follow Trust policies, including health and

safety for yourself and resources under your
responsibility. Promote equal opportunities
and meet legal and contractual obligations.

Undertake other reasonable duties
appropriate to the role, as requested by the
Chief Executive.



Terms

Location:

Contracted location for this role is Brandon Marsh Nature Centre,
Brandon Lane, Coventry, CV3 3GW but with agile working providing a
balance of all WWT offices and home working (full details available on

request). Thisrole has frequent travel to farms and meetings around
the county and the Trust pays 55p/mile to covertravel expenses.

Salary: £33,646 - £42,057 depending on experience
Benefits:

® Employers’ pension contribution up to 7% (with 4.5% from
employee)

e 25 days holiday plus bank holidays, risingto 27 days after 2years
service and 28 days after S5years service

¢ Access to electric vehicle salary sacrifice scheme
e Employee Assistance Programme

¢ Death in service benefit equivalent to 3xsalary

e Cycle toworkscheme

* Techscheme

Hours: Fulltime, 35 hours perweek (part time roles would be
considered forthe right candidate)

Contract: 12-month fixed term maternity cover

How to apply:

Applications should be made through the Warwickshire Wildlife Trust
website at warwickshirewildlifetrust.livevacancies.co.uk

® Closing date for applications is midnight Wednesday 2" December 2026

* Shortlisting will take place week commencing Thursday 3™ December 2026

¢ Interviews will be held on either Friday 11™ or Tuesday 15" December 2026

10
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General information

General information for the post:

Selection and Assessment: The candidates who appear to best
meet the person specification will be invited to attend for interview.
We recommend that applicants pay particular attention to
demonstrating how they meet the person specification on the
application form. The assessment will consist of an interview
designed to give candidates an opportunity to demonstrate their skills
and suitability forthe post.

Appointment: All our offers of employment are made, subjectto
some pre-employment checks including: Satisfactory
References, checks on eligibility to work in the United Kingdom,
Checks onrelevant certificates.

Salary: Your salary will be based on your skills, knowledge and
experience. Youwill be paid monthlyin arrears by credit transferto a
bank or building society account.

Hours of Work: Ouremployees work a 35-hourweek (full time). In
view of Warwickshire Wildlife Trust’s work, employees can be called
upon from time to time to work a reasonable period outside ofthe set
hours. No overtime will be payable but a flexi time policyand TOILis in
place.

Holiday Entitlement: Our holiday year runs from January to
December. Fulltime employees get 25 days holiday peryear plus bank
holidays. For permanent members of staffthis increasesto 27 days
after 2years and 28 days after 5.

11

Pension: You will be automatically enrolled in the Warwickshire

Wildlife Trust Stakeholder Pension Scheme ifyou meet the eligibility
criteria, though you may opt out. The employee contributes 4.5% of salary
and the Trust as the employer contributes a further 7% to the scheme.

Notice: Ifyou choose to leave the Trustyou will be required to give
one months’ notice.

Equal Opportunities: Warwickshire Wildlife Trust is committed to equal
opportunities and appoints on merit. We welcome applicants from all
sections of society regardless of gender, sexual orientation, race,
disability, marital status, age and religion, perceived community
background or political beliefs.
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