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Job Title: Agricultural Advice Manager (Maternity Cover)

	Accountable to:  
	Director of Landscape Recovery


	Location:
	[bookmark: _Hlk98352710]Contracted to Brandon Marsh HQ. The post benefits from hybrid agile working and can work from Trust offices or from home as per our policies.


	Salary:  
	Grade 3a, £33,646 - £42,057 (depending on experience)

	
	

	Benefits:
	Employers’ pension contribution up to 7% (with 4.5% from employee)
25 days holiday plus bank holidays
Access to Electric Vehicle salary sacrifice scheme
Employee Assistance Programme
Death in service benefit equivalent to 3x salary


	Liaison with: 
	Farmers and landowners, WWT staff, other Wildlife Trusts and NGO’s, local authorities and government agencies 


	Responsible for:

Contract:

Hours:  

	Agricultural Adviser(s)

12-month fixed term maternity cover

Full Time, 35 hours per week



Job Purpose

The Agricultural Advice Manager leads the team that inspires and supports farmers across our area to make space for nature and take action for wildlife. Working closely with our Warwickshire Farm Cluster Groups, a wide range of partners and through your own 1-1 advice, you will help farmers integrate nature’s recovery into their businesses, navigate the Government’s new agricultural grants, and transition toward more nature friendly farming practices.

As the most senior member of the Agricultural Advice Team, you will manage the most complex farmer relationships and provide leadership on the most challenging agri-environmental funding schemes. You will set work priorities for the Advisers, guide their professional development, and ensure the team delivers high quality, tailored advice.

You will also act as a strong advocate for farming with nature, championing approaches that support both farm business resilience and nature’s recovery. As part of this, you will actively participate in the emerging national Wildlife Trust framework for land management advice, helping to shape and align best practice across the UK.

In addition, you will play a key role in supporting the Director of Landscape Recovery to shape the future of our agricultural advice offer, helping to define a clear vision, develop the business model, and map out the roadmap for how the service will grow and evolve in the years ahead.


Key responsibilities
 
1. Team Leadership & Professional Development
1.1. Lead, support and develop the Agricultural Advice Team, ensuring high quality, consistent and trusted advisory services.
1.2. Set clear work priorities, allocate workloads and oversee delivery across the team.
1.3. Support the professional development of Advisers through coaching, training and mentoring.

2. Farmer Engagement & Technical Advisory Support
2.1. Build and maintain strong relationships with farmers, landowners and farm businesses, taking responsibility for the most complex and sensitive cases.
2.2. Provide specialist 1-1 advice on integrating nature into farm systems, nature friendly land management and sustainable agricultural practices.
2.3. Guide farmers through Government agricultural grants and agri-environmental schemes, including complex applications and compliance requirements.
2.4. Support farmers in long term planning to transition toward nature positive, resilient farm systems.

3. Farm Cluster & Partnership Working
3.1. Work closely with Warwickshire Farm Cluster Groups to coordinate delivery, share knowledge and strengthen collaborative landscape scale action.
3.2. Maintain and grow partnerships with public bodies, agricultural organisations, supply chain stakeholders and conservation partners.
3.3. Represent the Trust in external meetings and sector forums related to agricultural land management and nature recovery.

4. Advocacy & Contribution to National Wildlife Trust Frameworks
4.1. Advocate for farming with nature and promote best practice across the local farming community.
4.2. Actively participate in the emerging UK wide Wildlife Trust land management advice framework, ensuring local delivery aligns with national approaches.
4.3. Share insights, learning and evidence with regional and national networks to influence sector-wide approaches.

5. Advisory Products, Tools & Service Development
5.1. Contribute to the development of advisory tools, resources and guidance for farmers and cluster groups.
5.2. Ensure advice is evidence based, practical and aligned with latest policy, research and funding programmes.
5.3. Support the integration of new advisory systems, digital mapping tools and farm level planning resources.

6. Strategic Input & Business Model Development
6.1. Work closely with the Director of Landscape Recovery to shape the future of the Trust’s agricultural advice service.
6.2. Help develop and manage the budget and business model, including funding opportunities, service structures and long-term sustainability.
6.3. Contribute to the creation of a strategic vision and roadmap for agricultural advice across Warwickshire, Coventry and Solihull.
6.4. Assist in the preparation of the Trust’s annual budgets, work programmes and reporting requirements for your area of work.


7. General Responsibilities
7.1 Promote the work, mission and vision of the Trust at all times.
7.2 Use every opportunity, commensurate with other duties to contribute to the Trust’s membership recruitment, fundraising and engagement of people. 
7.3 Work across teams to develop and implement activity plans across the 2030 strategy business plan.
7.4 Ensure a high level of customer service in all dealings with the public.
7.5 Ensure continuous development of skills and knowledge required for the post, undergoing training and performance review as required by the Trust.
7.6 Work within all the policies and procedures of the Trust, ensuring own compliance with the Trust’s health and safety policies and procedures and that of any resources for whom you are responsible. 
7.7 Work at all times within the Warwickshire Wildlife Trust’s Equal Opportunities Policy and to promote equal opportunities.
7.8 Comply with all legal and contractual obligations concerning the responsibilities of your post.
7.9 Carry out any other reasonable duties commensurate with the level of responsibility of the post, as requested by the Chief Executive.




































Person Specification

	Experience 
	Essential
	Desirable

	Significant experience providing agricultural or land management advice to farmers, landowners or rural businesses. 
	ü
	

	Proven experience working with agri-environmental schemes (e.g., SFI, Countryside Stewardship, Landscape Recovery) including complex applications or agreements. 
	ü
	

	Experience building trusted relationships with farmers and supporting them to integrate nature positive practices. 
	ü
	

	Experience working with monitoring data, habitat assessments or evidence based farm planning
	ü
	

	Experience leading or coordinating farm cluster groups, catchment partnerships, or similar landscape scale collaborations. 
	
	ü

	Previous experience managing or mentoring staff, volunteers, advisers or project teams. 
	
	ü

	Experience representing an organisation in professional networks, sector forums or multi‑stakeholder settings. 
	
	ü

	Experience developing or contributing to service models, business plans or strategic approaches relating to land management or farm advice. 
	
	ü

	Skills
	
	

	Strong interpersonal and relationship building skills, with the ability to engage confidently with farmers, land agents, partners and stakeholders. 
	ü
	

	Ability to interpret and communicate agricultural policy, funding schemes and technical land management information clearly. 
	ü
	

	Excellent advisory, problem solving and negotiation skills, particularly where nature recovery and business needs intersect. 
	ü
	

	Strong organisational and project management skills, with the ability to prioritise, plan and coordinate multiple workstreams. 
	ü
	

	Ability to advocate for nature friendly farming and influence thinking in a constructive, evidence driven manner.
	ü
	

	Ability to analyse farm systems, opportunities and constraints and translate this into practical, tailored advice. 
	
	ü

	Budget management skills
	
	ü

	Knowledge
	
	

	Strong understanding of UK agricultural systems, farming practices and the economics of farm businesses. 
	ü
	

	In depth knowledge of nature friendly land management approaches (e.g., regenerative agriculture, habitat creation, soil health, water management). 
	ü
	

	Comprehensive understanding of current and emerging agricultural policy and funding programmes, including SFI and other environmental land management schemes. 
	ü
	

	Good understanding of habitat and species conservation principles, landscape scale recovery, and the role of farmed land in ecological networks. 
	ü
	

	Familiarity with collaborative approaches such as farm clusters, catchment partnerships, or integrated land management frameworks. 
	ü
	

	Understanding of the Wildlife Trusts’ approach to nature recovery and the emerging national framework for land management advice. 
	
	ü

	Knowledge of monitoring methods (habitat condition, species surveys, soil and water indicators) and how evidence informs farm plans and wider decision making.
	
	ü
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More about us…
Warwickshire Wildlife Trust (WWT) is one of the 46 UK Wildlife Trusts. Established in 1970 we are a grass roots organisation governed by 16 trustees elected from a membership of over 30,000 people, 99% of whom live in the county, and supported by 800 active volunteers. We manage an estate covering 1,000 hectares in Warwickshire, Coventry and Solihull and no one living or working in that area is more than 6 miles from one of our 67 nature reserves.  

As members of the influential network of Wildlife Trusts, we are part of a collective covering the whole of the UK with 870,000 members, 35,000 volunteers, 2,500 staff and 600 trustees, all working together through a central unit, the Royal Society of Wildlife Trusts (TWT). Together we are on a mission to restore a third of the UK’s land and seas for nature by 2030. We believe everyone, everywhere, should have access to nature and the joy and health benefits it brings. Each Wildlife Trust is an independent charity formed by people getting together to make a positive difference for wildlife, climate and future generations. Together we care for 2,300 diverse and beautiful nature reserves and work with others to manage their land for nature, too. 

Warwickshire Wildlife Trust is embarking on a new ten-year strategy setting out the impact we want to have as an organisation. We have a bold goal that, by 2030, nature will be in recovery with abundant and diverse wildlife everywhere, and that natural processes will be creating wilder landscapes where people and nature thrive.

Fundamental to that approach is our ambition to make more space for nature. In order to achieve that we must influence policy, work in partnership with other people and continue to deliver a range of impactful projects through collaboration that help bring our wildlife back and enable others to take action for nature on their land.   














GENERAL INFORMATION FOR THE POST 

Selection and Assessment 
The candidates who appear to best meet the person specification will be invited to attend for interview. We recommend that applicants pay particular attention to demonstrating how they meet the person specification on the application form. 

The assessment will consist of an interview designed to give candidates an opportunity to demonstrate their skills and suitability for the post. Details will be sent to short-listed candidates. 

Appointment 
All our offers of employment are made, subject to some pre-employment checks including: Satisfactory References, checks on eligibility to work in the United Kingdom, Checks on relevant certificates. Due to the anticipated level of contact with children or other vulnerable members of society involved with this role, a satisfactory Criminal Records Bureau/Independent Safeguarding Authority check is required. 

[bookmark: _Hlk81481847]Salary 
Your salary will be based on your skills, knowledge and experience. You will be paid monthly in arrears by credit transfer to a bank or building society account. 

Location 
This post is contracted to Brandon Marsh Nature Centre, Brandon Lane, Coventry, CV3 3GW. However, like all roles at the Trust there is flexibility to work from any Trust site, external location or home via our agile working policy and flexible working approach.

Hours of Work 
Our employees work a 35-hour week (full time). In view of Warwickshire Wildlife Trust’s work, employees can be called upon from time to time to work a reasonable period outside of the set hours. No overtime will be payable but a flexi time policy and TOIL is in place.

Holiday Entitlement 
Our holiday year runs from January to December. Full time employees get 25 days holiday per year plus bank holidays. This increases to 27 days after 2 years and 28 days after 5. 

[bookmark: _Hlk81473973]Pension 
You will be automatically enrolled in the Warwickshire Wildlife Trust Stakeholder Pension Scheme if you meet the eligibility criteria, though you may opt out. The employee contributes 4.5% of salary and the Trust as the employer contributes a further 7% to the scheme.  

Notice 
If you choose to leave the Trust you will be required to give two months’ notice. 

Equal Opportunities 
Warwickshire Wildlife Trust is committed to equal opportunities and appoints on merit. We welcome applicants from all sections of society regardless of gender, sexual orientation, race, disability, marital status, age and religion, perceived community background or political beliefs. 

Responding to Applications 
Thank you for showing an interest in this job and for taking the time to apply. Unfortunately, due to administration costs, we regret that only short-listed candidates will be contacted. The purpose of this information is solely to provide prospective candidates with details relating to the post. It may not be construed as an offer of employment, nor does it form part of the contract of employment.
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